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MISSOURI DEPARTMENT OF TRANSPORTATION

FAMILY AND MEDICAL LEAVE ACT (FMLA) LEAVE REFERENCE CHART
	
	EMPLOYEE

(spouse does not work for the State)
	EMPLOYEE (husband)           EMPLOYEE (wife)

(if both husband and wife work for the

State of Missouri)

	Birth or placement of a child
	12 workweeks of FMLA leave
	combined total of 12 workweeks

FMLA leave between spouses

	Leave must be taken within a 12-month period following the birth or placement of a child

Employees may use up to 2 workweeks of accrued sick leave as “family leave” within the first 12 weeks following the birth or placement of a child; may use annual leave, comp time, or unpaid FMLA leave for any additional FMLA-qualifying leave

Employees with their own serious health condition (such as childbirth or recovery from childbirth) or a child with a serious health condition should refer to those respective sections below in regards to the types of leave that are to be used while the serious health conditions exist; employees may also use the 2 workweeks of “family leave” described above and annual leave, comp time, or unpaid FMLA leave for any additional FMLA-qualifying leave for birth or placement of a child which is not related to a serious health condition

	Spouse, child, or parent with a serious health condition
	12 workweeks of FMLA leave
	12 workweeks of FMLA leave
	12 workweeks of FMLA leave

	Employees may use sick leave, annual leave, comp time, or unpaid FMLA leave, but must exhaust sick leave before taking any unpaid FMLA leave; *parent does not apply to in-laws

	Employee’s own serious health condition
	12 workweeks of FMLA leave
	12 workweeks of FMLA leave
	12 workweeks of FMLA leave

	Employees may use sick leave, annual leave, comp time, or unpaid FMLA leave, but must exhaust sick leave before taking any unpaid FMLA leave

If the serious health condition is childbirth or recovery from childbirth, the use of accrued sick leave is permitted while the serious health condition exists (typically 6 weeks after childbirth); any additional leave for the birth of a child is to be taken as described in the birth or placement of a child section above

	Qualifying exigency
	12 workweeks of FMLA leave
	12 workweeks of FMLA leave
	12 workweeks of FMLA leave

	Employees may use annual leave, comp time, or unpaid FMLA leave

	Military caregiver
	26 workweeks of FMLA leave
	combined total of 26 workweeks

FMLA leave between spouses

	Employees may use sick leave, annual leave, comp time, or unpaid FMLA leave, but must exhaust sick leave before taking any unpaid FMLA leave


